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Equal Opportunities Monitoring Form


Equality, diversity, inclusion and belonging will be at the heart of everything we do to protect and promote children’s rights. We’re committed to promoting equality, tackling all forms of discrimination and fostering good relationships between diverse groups of people. We aim to be fair and inclusive across our whole organisation. We believe in promoting equality, valuing diversity, and working inclusively.  This is the world we want for our staff, volunteers and the people we support.

Thank you for completing Chance UK’s Equal Opportunities Monitoring Form. By gaining a picture of our staff team we are better able to monitor the effectiveness of our Equal opportunities and valuing diversity policy and to monitor how we are complying with equality law. 

The Equality Act 2010 protects people from discrimination and promotes equality on the basis of a number of ‘protected characteristics’. We ask for information on your ‘protected characteristics’ in order to help us monitor our performance on equality. 

Chance UK believes fundamentally in the value of diversity to the organisation and our mission. The charity’s commitment to equal opportunities is set out in our Anti-discrimination Action Plan which is available to view on our website: https://www.chanceuk.com/who-we-are/equality-diversity-and-inclusion/.

The intention of monitoring and analysis is to establish if there are different success rates between sexes, people of different sexual orientation, ages, different ethnic backgrounds or faiths, and people with disabilities. If there are differences in success rates it will enable action to be taken to ensure that no group is treated unfairly. Your answers will be treated confidentially and will not affect your application in any way.

The form will be kept separate from your application form and will not be seen by the sift or interview panel. Assessment of your suitability for the post is made purely on the information you give on the application form and your performance at the interview should you be invited. Appointments are made strictly on merit.

I do require special arrangements should I be called to attend an interview. (Please state any such adjustments below if applicable).

______________________________________________________________
If you do not require special arrangements, please leave blank.

Should you have any questions, please contact: equalities@chanceuk.com. The completed form should be sent to HR@chanceuk.com using the subject line Equal Opportunities Monitoring Form.
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GENDER:
At the point of completing this form do you define as:
	Male
	
	Female
	
	Prefer not to say   
	



If you prefer to self-describe please provide this here:

	




Do you consider yourself to be trans or transgender?
Trans is an umbrella term to describe people whose gender is not the same as the sex they were assigned at birth.

	Yes
	
	No
	
	Prefer not to say   
	



AGE:
	66+              
	

	56-65           
	

	46-55           
	

	36-45           
	

	26-35   
	

	25 & under   
	
	Prefer not to say   
	



DISABILITY:		
The Disability Discrimination Act as incorporated in Equality Act 2010 defines a person as disabled if they have a physical or mental impairment which has substantial and long term (i.e. has lasted or is expected to last at least 12 months) adverse effect on their ability to carry out normal day-to-day activities. Adverse effects may arise from external barriers experienced by people with impairments.

When you answer the question, you should not take into account the effect of any medication or treatments used or adjustments made (for example at work or at home) which reduce the effects of impairments.  Instead, you should think about the effect the impairment would have if these were not being used or made. 

Taking this into account, do you consider yourself to be a disabled person?
	Yes:
	
	No:  
	
	Prefer not to say   
	



If you ticked yes, please tell us of any reasonable adjustments you require
	






ETHNIC ORIGIN:
(Relates to a sense of identity/belonging on the basis of race/culture, not place of birth or citizenship.) Please tick one box. The options are listed alphabetically.

I would describe myself as:
ASIAN OR ASIAN BRITISH
	Bangladeshi
	

	Chinese
	

	Indian            
	

	Pakistani
	


Any Other Asian background (specify if you wish)
	



BLACK OR BLACK BRITISH
	African
	

	Caribbean
	


Any Other Black background (specify if you wish)
	



MIXED
	Asian and White                   
	

	Black African and White       
	

	Black Caribbean and White  
	


Any other Mixed Ethnic Background (specify if you wish)
	



WHITE  
	English, Welsh, Scottish, Northern Irish or British           
	
	

	Irish    
	
	

	Gypsy or Irish Traveller
	
	


Any other White Ethnic Background (specify if you wish)
	



ANY OTHER BACKGROUND
Any other ethnic background (specify below if you wish)


	Prefer not to say   
	




SEXUAL ORIENTATION - Do you consider yourself to be:
	Bisexual                
	

	Gay              
	

	Lesbian        
	

	Heterosexual
	


Other (Please state below)
	



	Prefer not to say   
	



RELIGION AND BELIEF - What is your religion?:
	None        
	

	Christian (including Church of England, Catholic, Protestant and all other Christian denominations)    
	

	Buddhist
	

	Hindu    
Jain    
	

	Jewish       
	

	Muslim       
	

	Sikh           
	


Other (Please state below)
  
	  



	Prefer not to say   
	



JOB DETAILS - What role are you applying for?


  
  

Where did you hear about this vacancy?
	On the Chance UK website
	

	Charity Jobs
Guardian Jobs
	

	CYP Now
	

	A recruitment agency  
	

	Other (please state below)           
	






Data protection: Chance UK treat all personal data collected in this equality survey in line with current data protection and anonymously to help monitor recruitment, selection and, if relevant, employment within the organisation. This is in accordance with our data protection policy. Where you have given consent, you may withdraw this at any time. 

I hereby give my consent to Chance UK to process the data supplied in this form for the purpose of equal opportunities monitoring in recruitment and selection, and if relevant, employment within the organisation. I acknowledge that the completion of this form, does not in any way affect my employment.
[bookmark: _Toc343519874]Thank you for completing this form

image1.png




