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CAREERS WITH CHANCE UK
Careers for the passionate & purposeful

LETTER FROM OUR CEO
Dear Applicant,
Thank you for your interest in Chance UK and our work.
It is an exciting time to be joining the organisation as we have just
agreed a new 5-year strategy which commits us to growing the
number of children and families we support and the ways in which we
support them.
We have also made it a key objective to raise our voice and to amplify
the voice of those we work with to help improve the systems around us
so that they better support children and families.
This strategy builds on Chance UK’s 25 year history of service delivery
and our commitment to the importance of early intervention and to
developing evidence based practice.
You will be joining us at a time of change and as we grow our frontline
team of staff and key policy and support staff within the organisation
to enable us to deliver on these ambitions. We are looking for
colleagues to join us who share our belief in working with children,
young people and families in a solutions focused way and want to
help us to build our capacity to share ideas and amplify the voices of
those we work with and support.
The Chance UK team are driven by our shared belief that, with the
right help and support, children can develop their social and
emotional skills, confidence and resilience which will help them realise
their potential and build a better future.
We look forward to hearing from you.
Kind Regards,

Geethika Jayatilaka
Chance UK Chief Executive
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INTRODUCING CHANCE UK
Chance UK is an award-winning early intervention children’s charity
founded in 1995. Our vision is for every child in the UK to feel happy
about themselves, realise their potential, and be confident in their
ability to build a brighter future.
The Charity provides a range of solutions focused support for children
aged 5-13 and their parents and carers. We pride ourselves on
developing evidence based services which put children at the heart of
our work and our services are designed to build social and emotional
skills and resilience.

VISION

For every child in the UK to feel happy about
themselves, realise their potential and be
confident in their ability to build a bright
future.

MISSION

The Charity provides solutions focused
mentoring and family support for children
aged 5-13 with behavioural and emotional
difficulties alongside group workshops
designed to build social and emotional skills
and resilience.
We are at the start of an ambitious 5 year strategy which aims to help
more children and families, expand the range of services we provide
as well as challenging inequalities we see in the system and
amplifying the voices of children and families we support.
We are seeking to broaden the diversity of the team and welcome
applications from LGBTQ+ candidates and candidates with disabilities
and also those with lived experience of the issues we work on
including exclusion from school, being a parent of a child who has
been excluded or who has additional social, emotional or behavioural
needs. We believe that a diverse board leads to better results.
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STRATEGIC OBJECTIVES 2021 - 2026

1.Empowering more Children and Families
by growing and developing our services

2.Building Better Communities for
Children: by working collaboratively and in
a place-based way

3.Strengthening the Systems: so children
and families can access the right support
at the right time

4.Striving for excellence: investing in our
people and systems to best support the
children and families we serve

Click here to read our 5 year strategy
4

OUR IMPACT
Chance UK has a strong commitment to evidencing our impact:
Our most recent evaluation showed 86% of Chance UK children
showed a reduction in their total difficulties at the end of the year and
48% showed no behavioural difficulties.
66% showed an increase in kind and helpful behaviours.
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WORKING AT CHANCE UK
OUR VALUES
We are passionate: championing early support that is
transformative for children and families
We are inclusive: embracing the diversity of everyone that we work
with
We are child-centred: listening to children’s best hopes to bring out
the best in them and provide a unique experience
We are solution focused: enabling children and their families to use
their strengths to achieve their own goals
We are collaborative: working in partnership with other services to
maximise our impact and embed sustainable changes
We are forward thinking: creatively looking at ways of adapting
and growing our programmes, whilst continuing to deliver best
practice

BENEFITS
Our staff team enjoy:
Generous annual leave entitlement: 25 days + bank holidays +
2 week office closure over Christmas (all pro-rated for parttime staff)
Matched pension contributions up to 5%
Automatic enrolment and access to comprehensive employee
assistance programme
Free access to Sanctuary Wellbeing app
Free access to Eppione rewards
2 days shadowing internally or externally as part of Learning &
Development (after successful completion of probation)
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